
District of Columbia Air National Guard 
AGR Announcement 

Announcement Number: 04-129 
OPENING DATE: 

19 Mar 2004 
CLOSING DATE: 
Open Until Filled 

Position Title, Series, Grade, Salary Range 
Airplane Pilot, GS-13, F8575000 
 
Maximum Military Rank: MAJ 

APPLICATION MUST BE FORWARDED TO:
Human Resource Office 

DC National Guard 
2001 East Capitol Street 

Washington, DC 20003-1719 
APPLICATION MUST BE RECEIVED ON 

CLOSINGD DATE BY: 
1630 HRS  

 
Selectee will be assigned to a compatible military position. 
Military Duty Assignment: K11A3Z 

Position Location: 
201 AS, DCANG 
Andrews AFB, Maryland 

Appointment Status 
[  ] Excepted    [  ] Enlisted       [X] Officer 
[  ] Competitive 

AREA OF CONSIDERATION: 
(Individuals who posses the necessary qualifications for the military membership in the DCANG.) 

AGR: AGR Resource Available, All Sources 
Special Remarks: Applicants that applied under job #04-109, MAJ and below your 
application will be move to this job announcement. 
INSTRUCTION FOR APPLYING: This office will not accept application mailed at 
government expense. Electronic or fax application will not be accepted.  Failure to submit all documents 
will result in your application not being considered for employment. HRO will not return or copy 
applicant’s submitted application. Applicant’s application must contain current unit assignment, 
AFSC/SSI and military grade.  All submitted documents must be current.  Please no binder.  

 
AGR APPLICATION PACKAGE MUST INCLUDE  

THE FOLLOWING DOUCMENTS: 
 
1.) NGB34-1, dated Oct 2002, Application for Active Guard/Reserve (AGR) Position with original 

signature. No binders please. 
2.) RIP (Report of Individual Performance) 
3.)  DD 214 (if applicable) 
4.)  Weight Standard Letter 
5.) 201ST AS Pilot Hiring Worksheet (see attachment) 
6.) KSA’s Questions 
(Knowledge, Skills, and Ability questions must be addressed by element on a separate paper.) 
Condition of Employment:  
National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of 
Columbia Air National Guard. 
Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit. 
 
AGR Employment Questions MSgt Stepfaine Bowman, AGR Staffing Specialist at 202 685-
9772 or DSN 325-9772. 
Evaluation Process: Applications will be evaluated solely on information supplied in the application (NGB34-
1). Experience will be evaluated based on relevance to the position for which application is made, and whether it is 
full-time or part-time. 
Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement 
without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-
membership in an employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613. 

This announcement must be posted on unit bulletin boards until the day following the closing date. 
 
 



 
 
 
 

Is an Equal Opportunity Affirmative Action Employer 
Announcement Number:  04-129 
Position: Airplane Pilot, GS-2181-13, F8575000 
Brief Description of Duties: 
Pilot advanced, heavy, multi-engine military airplane on nontactical airlift assigned mission using 
advanced precision instrument flight techniques in conjunction with air navigational aids.  Prepares for 
flight to include: securing current and forecast weather information to determine conditions along the 
proposed route of flight and at the destination; plans the flight through the study of maps and charts to 
determine routing, intermediate stops, alternate destination, fuel requirements, estimated flying time and, 
if required, files the airplane flight plan; checks or verifies that the airplane is ready for flight.  Operates 
the airplane with the utmost safety to include: adhering to flight procedures and parameters specified in 
the airplane flight manual; communicating and coordinating with ground units and controlling activities; 
monitoring performance of the airplane and progress of the flight.  Accomplishes post-flight activities to 
include: maintain airplane logs and forms.  Serves as the Air Commander’s representative when 
performing duties as Supervisor of Flying (SOF) and is responsible for the safe and efficient mission 
accomplishment of the unit.  Performs other duties as assigned. 
Qualifications:  GS-2181-13 
General Experience: 
Experience, education, or training, which demonstrates the applicant’s ability to interpret, explain, and/or 
apply a variety of regulations and procedures. 
Specialized Experience: 
Must demonstrate thirty-six (36) months’ experience in which the following Knowledge, Skills, and 
Abilities (KSA’s) as described below have been attained. 
Knowledge, Skills and Abilities (KSA’s) Statements: 
A. Ability to fly aircraft during day and night, over all kinds of terrain and in any weather. 
 
B. Ability to serve as pilot or co-pilot on various missions involving training, operational and/or 

administrative flights. 
 
C. Ability to compute take-off and flight performance data. 
 
D. Must possess the ability to operate a military fixed wing aircraft in an aircraft in an aircrew 

environment.   
 
Current Unit assignment, AFSC/SSI and Military grade must be included on application. 

Incomplete applications will not be considered for employment. 
 
 
 
 
 
 
 
 
 
 
 



    201ST AS PILOT HIRING 
WORKSHEET 

 

I.     
Name:     
Current Home 
Address: 

   

Contact Numbers: Home:  Work: Cell: 
Email Address:   Date of 

Birth 
 

Gender:  Ethnicity (optional) Height Weight 
     

II.     
Rank:  Date of Rank: Total Federal Commissioned Service Date 

(TFCSD): 
Date Initially Entered Military 
Service: 

 Total Active Federal Military Service Date 
(TAFMS): 

PME:  SOS ACSC AWC (If other, specify):  
Residence 

Correspondence 
Y / N    
Y / N 

Y / N     
Y / N 

Y / N     
Y / N 

 

Military Decorations:    
     
     
     

III.     
Aircraft:  Hours QUAL Type 

Rating 
Mil/Civ Mission  % 

OCONUS 
Glass Date Last 

Flown 
     Y / N 
     Y / N 
     Y / N 
     Y / N 
     Y / N 
     Y / N 
     Y / N 
     

IV.     
Recent Employment Position

: 
 Dates:  Supervisor Name:  

History    Contact Information:  
Duties:     

Additional duties:    
Administrative 
Accomplishments: 

  

     
     
     
     
     
     

V.     
1. Are you currently a member of the 
National Guard? 

Y / N  

2. Are you currently a member of the 
113th WG? 

Y / N  

3. Do you currently reside in 
the local area? 

 Y / N  

    a. If not, are you willing to relocate 
within 70 miles? 

Y / N  

4. Have you attached a supervisor letter of 
recommendation? 

Y / N  

5. Have you been recommended by a 201st AS Y / N  



member? If so, by whom? 
     

VI.     
201st Employment 
desires: 

 Want Will 
Accept 

 

Traditiona
l 

  Y / N Y / N  

Technicia
n 

  Y / N Y / N  

AGR/3yr 
commitment 

 Y/ N Y / N  

AGR/5yr 
commitment 

 Y / N Y / N  
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